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Introduction

This Equality Policy represents a commitment to a common set of values and objectives, and to a
consistent approach to communicating, implementing and monitoring the policy.

Aims
We recognise that the public sector equality duty has three aims, and they are to:

e [Eliminate unlawful discrimination, harassment and victimisation and other conduct under the
Equality Act 2010.

e Advance equality of opportunity between people who share a protected characteristic and
those who do not.

e Foster good relations between people who have a shared characteristic and those who do
not.

Minsthorpe Community College will annually review how well we achieve these aims with regard to
the protected groups under the Equality Act 2010.

Minsthorpe Community College policies are assessed with regard to their impact on equality issues,
with specific reference to the aims of the Equality Act 2010. The Equality Impact Assessments focus
on the protected characteristics listed in Section 3.

The following policies demonstrate the College’'s compliance with the equality aims. These policies
provide specific detail on how Minsthorpe Community College complies with the equality aims.
Those marked with an asterisk can be found on the College website. Others are available on request.

Policies and Procedures relevant to equality of students include:
e Admission Policies*
e  Curriculum Policy*
e Behaviour Policy *
e Anti-Bullying Principles and Practice™*
e Safeguarding and Child Protection Policy*
e  Pupil Premium Strategy Statement*
e Student Support SEND Policy*
e Uniform Policy*
e RESET Policy (including alternative provision)
o Allergies Policy*
e First Aid & Supporting Medical Conditions Policy *
e Relationships, Sex and Health Education Policy*
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Policies and Procedures relevant to equality of staff include:
e Staff Recruitment Policy and Procedures
e Staff Code of Conduct
e Personal Harassment Policy
e Pay Policy*

e Policy for Appraising Staff

e  Staff Disciplinary Policy

e Menopause and the Workplace Policy
e Staff Wellbeing Policy

e  Flexible Working Policy

e (arer's Leave Policy

e Sickness Absence Policy

e Fertility Journey Policy

e Neonatal Care Leave Policy

e Sexual Harassment Policy

Policies and Procedures relevant to equality of all stakeholders include:
e Accessibility Plan*
e Complaints Policy*

Scope

This policy encompasses the following protected characteristics:
e age
o disability
e gender reassignment
e pregnancy and maternity

e race
e religion or belief
e sex

e sexual orientation
e marriage and civil partnership (only applicable to adult stakeholders)
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Values, principles and standards

Equality of opportunity is fundamental to good practice in education, in which fairness of opportunity
for allis a basic right. This policy is therefore underpinned by the following values, principles and
standards:

e equality and social justice

e acknowledging and valuing diversity

e respect for others

e compliance with equality legislation

e elimination of all forms of prejudice and unfair discrimination

e active challenge to stereotypes, prejudiced attitudes and unfair discriminatory behaviour

e commitment to inclusive education which enables and supports all students to develop their
full potential

e commitment to the positive development of all staff and governors
e commitment to fair and open recruitment processes

e accountability for compliance with this policy by all members of the College community.
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Policy into Practice

Minsthorpe Community College complies with its statutory duties in terms of the Equality Act
through its day-to-day practice. Our vision and values shape a culture where equality, inclusion and
respect are embedded in all aspects of college life.

Safeguarding

Minsthorpe Community College believes that the safety and well-being of all members of the
community are essential. Everyone within the college should feel safe from bullying and all forms of
harassment or discrimination because of race, sex, gender identity, gender reassignment, sexual
orientation, age, disability, culture, religion or belief.

There are regular compulsory CPD opportunities in place to ensure all staff are aware of best
practice and statutory requirements. Safeguarding responsibilities, including the Prevent duty, are
understood and enacted by all staff. Procedures for reporting and recording concerns are clear,
well-publicised and applied consistently. The College’s Anti-Bullying Policy details the procedures for
reporting and recording incidents, including support for the victim(s) and, where appropriate,
support and/or sanctions for the perpetrator(s).

Through our curriculum, assemblies and wider provision, students are taught how to keep
themselves and others safe, including online, and how to seek help if they are worried.

Inclusion

Minsthorpe Community College is a place where everyone plays their part through Motivation,
Commitment and Care. We work relentlessly to ensure individuals feel valued and we strive to be
consistent in terms of equality when putting the policies listed in Section 2 into practice.

We believe that true fairness requires both equality and equity. While we commit to providing equal
opportunities for all members of our community, we recognise that individuals face different
systemic barriers. We are dedicated to practising equity by identifying these unique barriers and
allocating resources, support, and adjustments to ensure every student and staff member has what
they need to succeed.

All students, including the disadvantaged and those with SEND, are supported to access the full
curriculum and wider opportunities. We make reasonable adjustments for students, considering age,
any presenting SEND and any religious requirements affecting them. A reasonable adjustment never
means we lower our expectations; it means some students need additional support to ensure they
meet the high expectations we have for all.

We aim to work in partnership with all parents and carers, maintaining clear channels of
communication and regular contact so that all families feel included in the life of the college.
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Curriculum & teaching

Our curriculum intent is to raise the achievements and aspirations of all learners through the
delivery of a highly personalised, broad, ambitious and inclusive curriculum that:

e Deepens students’ understanding and develops their knowledge and skills in all subject
areas

e Ensures students are literate and numerate
e Enriches students’ learning experiences
e Builds students' character

e Empowers students to realise their education and employment potential beyond
Minsthorpe Community College

The curriculum is routinely and rigorously quality assured by middle and senior leaders and external
evaluators to ensure equity of access for all students.

Teachers and Student Support colleagues at Minsthorpe Community College (MCC) strive to plan
and deliver lessons to a consistently high standard, rooted in fundamental Core Principles of
effective pedagogy (the six Core Teaching Principles). We insist on excellent standards of behaviour
for learning from all students, and it is our daily goal to inspire students to learn and think critically,
challenge and support them to achieve and make progress and equip them with the necessary skills
to be lifelong learners and effective members of society.

Achievement

At Minsthorpe Community College all students, including the disadvantaged and those with SEND,
make progress because they access a well-planned and sequenced curriculum based on our
curriculum intent.

Leaders and governors monitor outcomes for different groups carefully to ensure that no group is
disadvantaged. Where gaps in attainment or progress are identified, targeted support and
interventions are put in place and reviewed for impact.

We celebrate academic success, personal progress and wider achievements. We recognise that
achievement encompasses qualifications, skills, character and readiness for the next stage of
education, employment or training.

Attendance & behaviour

Improving student attendance is our top strategic priority. Our mantra is every student, every lesson,
every day and we endeavour to work with all families in a supportive manner. Team Minsthorpe'is at
the heart of our approach, with early intervention and close collaboration with external agencies
where appropriate.

Minsthorpe Community College has high expectations of student behaviour which apply to all
students. Our BE FAIR and BE FAIR Everywhere expectations are outlined to all new students and
their parents/carers in the Code of Conduct. These expectations are revisited regularly in assemblies
and in lessons. A video for each year group is posted on the College website for all parents/carers to
watch with their child.

Minsthorpe Community College | Motivation + Commitment + Care




Our Post 16 Students are expected to meet the criteria set out in the Post 16 Learner Contract and
this is revisited with students during briefings and enrichment sessions.

All staff (teaching and associate) receive regular and relevant training to support them in applying
the Behaviour Policy consistently and fairly. Respect is at the heart of Behaving the Minsthorpe Way
(BE FAIR), and everyone within the College is expected to contribute to a safe, calm, orderly and
supportive environment.

Personal development & well-being

We are proud of our strong personal development offer for all students which encompasses many
aspects of our provision at Minsthorpe Community College, including enrichment opportunities, the
personal development curriculum and careers education, information, advice and guidance.

We are committed to providing a curriculum which goes beyond the acquisition of knowledge and
ensures students develop as well-rounded, responsible individuals ready to contribute to society.
This includes developing student understanding of Fundamental British Values, the appreciation of
diversity, celebrating what we have in common and promoting respect for the different protected
characteristics as defined in law.

We have a planned curriculum delivered through Learning4Life lessons in Key Stages 3 and 4, which
combines personal development with Religious Education and Relationships, Sex and Health
Education (RSHE). Personal development and well-being are also delivered via weekly assemblies
and daily P&A Time which aligns with Minsthorpe Community College’s Curriculum Intent In Key
Stage 5, our Post 16 students follow a Personal Development curriculum including RSHE in their
briefings and enrichment sessions.

Leadership & Governance

Minsthorpe Community College’s vision and values create a culture across the organisation where
the equality aims are met through our daily practice.

Leaders at all levels actively promote equality, challenge discrimination and ensure that policies
translate into consistent, equitable practice. Those responsible for staff recruitment and professional
development are trained and are aware of what they should do to avoid discrimination, including
unconscious bias. Recruitment and progression decisions are made on merit. All staff are
encouraged and supported to develop their full potential.

Members of the Governing Body undertake regular Policy into Practice visits to quality assure the
implementation of whole College policies. Governors ensure that Minsthorpe Community College
fulfils its statutory duties, for example under the Equality Act 2010, and other duties, for example in
relation to the Prevent strategy and safeguarding. They scrutinise information on outcomes,
behaviour, attendance and inclusion to ensure that actions taken lead to improved experiences and
outcomes for all students.
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Equality Objectives

Our College Vision was agreed in consultation with all stakeholders and clearly articulates the
inclusive ethos of our College.

Minsthorpe Community College: A place where everyone plays a part in strengthening our
learning community through Motivation, Commitment and Care.

This vision is at the heart of all we do as a College.

We have set ourselves the following objectives:

Vi

Vil

viil.

To increase student awareness and understanding of ‘Fundamental British Values',
including democracy, rule of law, individual liberty and mutual respect and
tolerance

To provide opportunities for stakeholders to celebrate their own culture, religion,
and beliefs and to appreciate those of others

To further develop staff awareness and confidence in respecting the diversity of
our student body, in terms of cultural and religious backgrounds, through our
'Know Who Know How' strategy

To provide a multi-faith room to support inclusive practice for students, staff and
visitors

To ensure communication with parents/carers is accessible to all families,
irrespective of linguistic and other barriers

To continue to deliver a curriculum across Key Stages 3, 4 and 5 which is highly
personalised, broad, ambitious and inclusive

To reduce differences in outcomes and attendance between students for all
groups of students, especially students eligible for Pupil Premium, students with
special educational needs and disabilities, children in care and students from
minority ethnic groups

To routinely reinforce BE FAIR expectations in lessons which allow all students to
learn in a safe, calm, orderly and supportive environment

To promote awareness of mental health and well-being and to broker appropriate
support, when necessary

To implement the statutory Relationship, Sex and Health Education Policy with due
regard for equality and age-appropriate content
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Xi. To address incidents of prejudice related to any protected characteristic, including
racist, sexist, homophobic, biphobic, transphobic, disablist and religiously
motivated incidents.

Xii. To ensure all employees are treated with equality, respect, and fairness in terms of
recruitment, training and promotion

Xiii. To collect diversity information from the governing body and to evaluate this data,
using it as a basis for discussion and action

Responsibilities and accountabilities

The Governing Body is responsible for:
e Ensuring the College follows its Equality Policy and related policies and meets its legal
responsibilities with respect to equality

The Principal is responsible for:
e giving a consistent and high-profile lead on equality and diversity
e advancing equality and diversity inside and outside the College
e ensuring policies and procedures are in place to comply with all equality legislation
e ensuring that the College implements its Equality Policy and related policies

The Leadership Team and Middle Leaders are responsible for:
e putting the College’s Equality Policy and related policies into practice
e making sure that all staff know their responsibilities and receive the support and
training necessary to carry them out
e following the relevant procedures and taking action in cases of unfair discrimination,
harassment, bullying or victimisation

All staff (teaching and associate) are responsible for:
e promoting equality and diversity, and avoiding unfair discrimination
e actively responding to any incidents of unfair discrimination, related to protected
characteristics perpetrated by students, other staff or visitors
e participating in relevant training
e acting as role models for students and other staff in terms of the College’s vision and
values

Students are responsible for:
e respecting others in their language and actions
o following the Code of Conduct, including BE FAIR and BE FAIR Everywhere
expectations
e sharing concerns with an adult about unfair treatment

Parents / Carers are responsible for:
e supporting the College's inclusive ethos
e sharing concerns with the College about unfair treatment
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Monitoring and review

The policy was first established in 2012 through consultation with a staff representative
group.

The Equality Policy is subject to consultation with the recognised trade unions on behalf of their members
as and when it is updated. The policy requires an annual review, unless there are updates to legislation in
advance of this that would require a review sooner. The policy will be consulted upon where review leads
to changes to the policy.

Equality Assessment

This policy has been assessed with regard to its impact on equality issues, with specific
reference to the aims of the Equality Act 2010. The equality impact assessment focused on
race, gender, disability, pregnancy and maternity, age, sexual orientation, gender
reassignment and religion/belief.

Updates for September

Section 2 - Bullet point 2 &3 (1%t section), Policies and Procedures - bullet points
(students), bullet points (staff)

Section 3 - Bullet points

Section 5 - Policy into practice

Section 6 - Equality objectives i/ iii/ iv/ vi/ vii/ x / xi

Section 7 - Responsibilities and accountabilities 2" paragraph (Principal)

Final Section - wording
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Policy Review Schedule

Policy last reviewed: | Due for next review: Role Responsible:

Spring 2009 Spring 2012 Vice Principals

Spring 2012 Spring 2015 Vice Principals

Spring 2015 Spring 2016 Associate and Vice Principals
Spring 2016 Spring 2017 Associate and Vice Principals
Spring 2017 Spring 2021 Vice Principals

Summer 2021 Summer 2024 Joint Principals

Summer 2023 Summer 2024 Joint Principals

Summer 2024 Summer 2025 Joint Principals

Summer 2025 Summer 2026 Joint Principals

Summer 2026 Summer 2027 Principal
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